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NEXT EVENT 

Breakfast and Learn 

ACOEM  Guidelines, ODG Guidelines, IME (ins and outs)  

February 14, 2018 

8:00 a.m.-11:30 a.m.  

7:30 a.m. (doors open) 

HealthSouth Desert Canyon  

1250 S Valley View Blvd, Las Vegas, NV 89102 

 

NDPC Mission Statement 

NDPC is an organization that brings awareness 

to the community about “the prevention of 

needless work disability and the importance of 

the RTW/SAW program.”  We provide education 

regarding these hot topics to benefit managers, 

employers, work comp adjusters, risk managers, 

insurance brokers, doctors and many more. 
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Please visit our new website at  

www.NVNDPC.com 
 

Thanks for all your support. Please make 

sure to see our membership link and become 

a NDPC member for all the great perks!  
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August 16, 2017 Breakfast and Learn 

Disability Management from a Human Resource Perspective 

 

 
 

Nevada Disability Prevention Coalition (NDPC) 

P.O. Box 28306 

Las Vegas, NV 89126 
www.NVNDPC.com 
 

 

 

NEVADA DISABILITY PREVENTION COALITION  
 

 

 

 

 

 

 

      
Our Panelist speakers (left to right): Theresa Jong, 
Management Analyst, Clark County Dept of Aviation, 

Marciela Agular-Ochoa, Human Resource Manager, 

Viator (a TripAdvisor Company), Denise Polifka, 

Prism Consultant-Human Resources-CNLV 
FMLA/Workers' Comp/ADA/Safety Administrator 

 

At the NDPC Educational Breakfast and Learn Event on August 

16
th

, FMLA, ADA, and Workers Compensation programs were discussed 

from an employer’s point of view. While each of these regulations is 

different in scope, they can and do overlap regularly causing some 

employers to call them the “Bermuda Triangle” of leave laws. 

An employer will want to review each employee’s circumstances 

on a case-by-case basis. Any, all, or none of these regulations may apply to a 

given situation, so the employee’s need for leave must be reviewed under 

each individually. All three regulations address an employee’s need for 

leave, but only the FMLA would apply if the employee needs leave to care 

for an eligible family member with a serious health condition. Workers 

Compensation applies to employees who cannot work based on a work-
related injury, where FMLA and ADA provide their protection regardless of 

work-relatedness. An employee must be afforded all rights provided by each 

regulation that applies to their situation. 

 

As a general rule, the following things need to be considered: 

1) Employer coverage – Is the employer subject to the regulation? 

2) Employee eligibility – Eligibility is considerably different between 

the three laws. 

3) Medical documentation – The contents of a certification used to 

grant leave under one regulation may not be permitted under 

another. 

4) Duration of leave – How long does the employee need to be off 

work? 

5) Concurrent coverage – Best practices recommend designating 

FMLA leave to run concurrently with workers compensation leave. 

6) Modified duty – The trio of regulations view light duty differently. 

7) Return to work certification – Documentation that can be required 

of the employee differ between the regulations. 

8) Compensation – To pay or not to pay depends on both the laws 

and employer policies. 

9) Benefits – Health benefits continuation is required under FMLA. 

10) Reinstatement – Tread carefully as you navigate the three 

different regulations. 

 

Written by  

Theresa Jong, Management Analyst, Clark County Dept of Aviation 
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Safety Programs: Preventing Disability at work 

 

Nevada Disability Prevention Coalition (NDPC) 

P.O. Box 28306 

Las Vegas, NV 89126 
www.NVNDPC.com 
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November 16, 2017 

HealthSouth 

Breakfast and Learn 

If you have any questions regarding this topic please email us at NVNDPCinfo@gmail.com 

  

 

 

  Most of the time, when discussing risk and work comp, it 
seems to be a “numbers” conversation.  If you are tasked to reduce 
the risk but you aren’t a numbers person, here are some basics that 
may help.  Take the mystery out of the work comp process.  By 
communicating how the process works for everyone involved (injured 
worker/employer/TPA), expectations are managed and claims can 
move more smoothly.  The following works in our organization – 
some may work in yours.  As I like to begin many of my training 
presentations:  “I’m here to help you put me out of a job.”    While that 
is not likely to happen, you at least grab their attention with this 
friendly challenge.  
                -The Wallet Card   A wallet-sized card that can be placed 

next to their insurance card that gives all the basic information 
including where to go should they have an on-the-job injury 
                -A booklet Your Guide To Workers’ Compensation which 

outlines the entire process and is helpful for both the supervisor and 
the injured employee 
                -Posters (we use 11 x 17 size) which can be placed in all 

employee breakrooms or other sites where employees gather which 
lists the basics steps of what to do when injured and where they may 
seek treatment 
                -The offer to visit any location/group for in-person Training 

so they may see a “face” before they are injured and hear what work 
comp is all about and ask any questions.  We usually suggest this as 
a topic for an area’s Safety meeting 
                -Depending on how your organization is structured, work 
with your Safety group.  Find trends from reports of First Notice of 

Injury submissions.  If you can fix something before it becomes an 
issue, you are able to reduce claims.  We meet weekly.  (In our 
organization, Safety ‘owns’ all C-1s; they don’t fall into the work comp 
world until they go to the doctor.) 
  
This list is not all-inclusive and I’m betting you can come up with 
ideas that will work in your organization….I’d love to hear about 
them.    Let’s make 2018 a very safe year! 
 

 

Written by: Mary Sexton, Dept of Human Resources, City of Henderson  

http://www.nvndpc.com/


 

 
 

NEVADA DISABILITY PREVENTION COALITION  
 

Nevada Disability Prevention Coalition (NDPC) 

P.O. Box 28306 

Las Vegas, NV 89126 
www.NVNDPC.com 

 

 

 

 

Agenda Item 6: 

Increase Availability o On-the-job Recovery, 

Transitional Work Programs, and Permanent Job 

Modifications and Address Social/Workplace 

Realities and Conflicts (ACOEM 4,9) 

 

 

 

 

 

We would like 

your input 

 
If you have any ideas for an 

upcoming meeting we would 
love to hear them. Our mission is 

to educate on topics related to 
that of return to work and 

disability. If you feel we need to 
talk about a topic please send us 

your ideas to: 
NVNDPCinfo@gmail.com 

 

2018 NDPC Event Schedule 
 

 

February 14, 2018 @ 7:30am-11:00am, ACOEM, ODG, IME 

March-Newsletter 

April 11, 2018 @ 7:30am-11:00am, PPD all you need to know 

May-Newsletter 

June, 13 2018 @ 7:30am-11:00am, Work Comp Certification Review 

July-Newsletter 

August 8, 2018 @ 7:30am-11:00am, Basic of fee schedule/Case Law 

September-Newsletter 

October, 2018 @ 7:30am-11:00am, Return to work; What’s new? 

November-Newsletter 

December 2018-TBD 

 

February 14, 2018 Breakfast and Learn 
ACOEM, ODG, IME  

 
We are going to take a look at what the protocols are for 

treatment suggestions for injuries.    We will show you 

where to find the guidelines so you have the resources 

you need to make the decision necessary on injury.  

 

First what is the difference between: ACOME, ODG, 

Evidence Based Medicine and we will be taking a look 

at how they should be used.  The guidelines provide all 

parties a general idea of what to expect with an injury.   

Everybody in the continuum of care looks at the patient 

from a different perspective but all should get to the 

same outcome. 

  

Then we will talk about how to use them to assure that 

all parties on the same page.  Using facts and science to 

make decisions not hunches and past experiences.  

 

 

      

      

Mary Sexton, City of Henderson, gives these 

cards to all her employees on day of hire.  

http://www.nvndpc.com/

